From the President

E

xecutive Alliance has been
measuring and reporting on the
representation of women on
the boards of public companies
headquartered in Maryland for the past
fourteen years. It is a critical part of
our mission to expand women’s impact
and influence in the board room, the
community, and in the leadership of
businesses, civic organizations, and
government.
Maryland has been roiled by the
COVID-19 pandemic and we are just
beginning to see the long-term effects.
Women have been hit especially hard,
leaving the workplace in droves. Unless
Maryland’s businesses take action to
retain and support women in the labor
force, we may lose a generation’s gains.
There are companies in Maryland
that are supporting and expanding
women’s leadership. In the Census
Report, Executive Alliance calls out
companies who have women on their
board of directors. This year, we are
taking additional steps to recognize the
eighteen companies on our 20/20 Honor

Roll. These publicly traded companies
headquartered in Maryland take women’s
professional development seriously. In
each of these companies, at least 20% of
their board directors are women AND
women hold at least 20% of the executive
leadership roles. Only 26% of Maryland’s
publicly traded companies can claim
that distinction. I invite you to read
about these companies, and, through
our Census Report, understand how
Maryland stacks up against the S&P 500.
I hope you will also take this
opportunity to get to know the members
of Executive Alliance. Our 100+ strong
membership accelerates the success and
leadership of women in Maryland through
advocacy, education, and mentorship.
This publication spotlights the influential
women of our membership with individual
profiles and board expertise.
We encourage all who are in leadership
roles or aspire to lead to review the current
state of women on boards in Maryland and
the public policy achievements that were
made with the passage of a new Gender
Diversity law. This law now requires
Maryland companies and large nonprofits

to annually report the number of women
on their boards as part of their required
annual tax report filings. The goal of the
new law is to create more transparency
and action on the part of both public and
private Maryland companies, along with
large institutional nonprofit organizations,
all leading to a rapid increase of women in
boardrooms statewide.
We invite corporate CEOs, board
governance officers, public sector leaders
and others to stand with Executive Alliance
to ensure that the voices and talents of all
women, including women of color, are part
of the new status quo in boardrooms and
C-Suites across Maryland.

Mary Jean Herron,
President
Executive Alliance

Thank you to our 2021-22 partners
Partnering with Executive Alliance creates meaningful connections and
visible leadership within our community and provides opportunities for
women at all levels of your organization.

Membership is open to senior-level executives
(women and men) who support the goals and initiatives
of Executive Alliance.

Learn more at www.executivealliance.org/partners

Learn more at www.executivealliance.org/membership

METHODOLOGY
The 2021 Census includes 68 companies on the
major exchanges (AMEX, NYSE and NASDAQ)
that are headquartered in Maryland and
excludes funds. Data was obtained from the initial
prospectus, most recent proxy statements (DEF
14A) and annual report (10-K) filed with the
Securities and Exchange Commission (SEC) from
July 1, 2019, through June 30, 2020.
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The following Def14A proxy statements were used
despite the date of the proxy statements falling
outside of the date range just described because
they were filed later than has been traditionally done
in the past: Global Medical REIT, Inc. (7/24/20
proxy), GP Strategies Corporation (7/20/20 proxy),
and GSE Systems, Inc. (7/24/20 proxy).
The proposed slate of directors is used and the
report excludes retiring directors. Data regarding
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Executive Officers and Most Highly Compensated
Officers are those listed in SEC filings and the
report excludes those executives and most highly
compensated that have retired or position has
been vacated and filled. Information regarding
women of color was obtained online or by
contacting the company’s corporate secretary
or other company official. The total number of
companies and board seats fluctuates each year.

COVID-19 sends
women’s progress
in reverse
By Gina Gallucci for Executive Alliance

“

Women are losing jobs
and career prospects
because of the pandemic.

“

Over the past several decades,
women have made historic strides
in narrowing the gender gap in
boardrooms and executive positions
at public companies headquartered
across Maryland.
However, the COVID-19
pandemic has caused deep, longlasting effects on gender equality.
With schools and day cares closed
for months and the elderly in
need of help, many of these care
responsibilities fell to women.
Because women traditionally make
less than men, their jobs were seen
as expendable during the health and
economic crisis.
According to the National Women’s
Law Center, over 2.3 million women
completely dropped out of the labor
force between February 2020 to February
2021. During the same time frame, over
1.8 million men left the workforce.
In September 2020 alone, 863,000
women left the labor force. Excluding
March and April 2020, the data shows
this is the highest one-month exit
number noted since records began
being kept. The second largest exit was
in January 1968 when 550,000 women
departed the labor force.
The Center notes women have
lost a generation of labor force
participation gains. In February
2021, 57 percent of all women were
participating in the labor force.
Outside of the pandemic, this is the
lowest the rate has been since 1988.
As a comparison for the same period,
69.6 percent of men were in the labor
force. When women of color are

— Ellen Fish

singled out, the data shows 59.7 percent of Black women participate
in the labor force, 57.8 percent of Latina women are active in the labor
force. Excluding the pandemic, the numbers have not been this low
since 1993 and 2015, respectively.
In a March social media post, Vice President Kamala Harris
called the millions of women forced to leave the workforce due to the
pandemic “a national emergency.” “Our economy cannot fully recover
unless women can fully participate in it,” she said. “When women
participate in the workforce at the same rate as men, wages go up,
communities get stronger and our economy grows.”
Harris is the highest-ranking woman government official in
United States history. She is also the first African American and Asian
American to be elected to the position.
Since the pandemic began, multiple legislative packages have
been created to help individuals, families and businesses during the
economic crisis. “We’ve got to get women back to work and we cannot
stop until we do,” Harris said.
An October 2020 report by The Center for American Progress
(CAP) and the Century Foundation found that if women remain out of
the workforce at the same levels as the beginning of the pandemic for a
year, the effect could cost the country $64.5 billion.
Executive Alliance has followed the progression of women in the
workplace for years through its Annual Census Report of Women Board
Directors. Ellen Fish, who chairs the census report sub-committee, notes
the pandemic has not only caused women to lose their jobs but also
future career prospects. “There is a whole segment of women who aren’t

Continued on 7
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Maryland compared to the S&P 500
As of our reporting period, women hold 28% of the S&P 500 board seats, and every company has at least one woman
director. In Maryland, women only hold 22% of the Maryland public company board seats.i
Maryland still has seven companies (10%) with no women directors:
72%
Men

Maryland women executives
outshine S&P 500
Women account for 13%
of CEOs (9 out of 68) in
Maryland versus women
accounting for 5.8% of the
S&P 500 CEOs. Women
account for 14% of top earners
in Maryland versus 11% of
top earners of the S&P 500
companies.iv
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Women of color comprised 40% of the U.S. population in 2019,
but women of color hold only 4.6% of Fortune 500 board seats and
only 3.4% of Maryland board seats.iii
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Maryland

Slow progress for women
of color in Maryland

Token representation?
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S&P 500
28%

*Added one woman board director in 2021

Thirty-four percent of
Maryland boards have
just one woman director.
Comparatively, only 5% of
S&P 500 boards include just
one woman.ii On average,
boards today have 2.8 women
directors, compared with 1.7
women directors for Maryland
boards.

Women

78%

Top Earners

Altimmune, Inc.
CASI Pharmaceuticals, Inc.
Cerecor, Inc.
India Globalization Capital, Inc.
Sinclair Broadcast Group, Inc.*
Synthetic Biologics, Inc.
Universal Security
Instruments, Inc.

i. Spencer Stuart, 2020 U.S. Spencer Stuart Board Index, page 3. Retrieved from:
https://www.spencerstuart.com/research-and-insight/us-board-index
ii. Spencer Stuart, 20202 U.S. Spencer Stuart Board Index, page 16. Retrieved from:
https://www.spencerstuart.com/research-and-insight/us-board-index
iii. Source: https://www.catalyst.org/research/women-minorities-corporate-boards
iv. Source: https://catalyst.org/research/women-in-sp-500-companies
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Maryland still lagging behind
national average
By Gina Gallucci for Executive Alliance

Women continue to make progress earning board seats
at S&P 500 companies but Maryland (22 percent) continues
to lag behind the national average (28 percent). Maryland
tends to be a progressive state, so why are we behind?
The answer may be the types of businesses in the state
that make up our public companies. The largest industry
by far (24 companies) is manufacturing, which tends to be
a male-dominated field, leading to less women in director
and board room positions. In 2020, there were seven
companies that had no women board directors. Four of
those companies were in the manufacturing industry.
While Maryland added nine women directors last year,
if the rate of growth stays at its current pace, gender equality
in the board room will not be met until 2038 — nearly two

decades from now. Just over 78 percent of board seats are
held by men in Maryland with nearly 22 percent held by
women and only a little over 3 percent by women of color.
In encouraging news, more than 50 percent of
Maryland companies have 20 percent or more of board
seats held by women (58.8 percent), which is up from
last year’s total (46.5 percent). However, the number
of women in the Executive Suite declined from 67 (17
percent) in 2019 to 63 (16.7 percent) in 2020.
For over a decade, Executive Alliance has compiled
the 20/20 Honor Roll, a list of publicly-traded companies
headquartered in Maryland that have at least 20 percent of
their board seats and executive leadership positions held
by women. In 2020, the number grew to 26.5 percent from
2019’s 21.1 percent. One company was new to the census in
2020 and made the honor roll the first time, which is a rarity.

CONGRATULATIONS
to the Executive Alliance’s Gender Diversity
in Maryland Honor Roll recipients.
Thank you for making a difference in
our communities.
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Maryland at a glance

58.8%

60

46.5%

50

More than 50% of companies have 20%
or more of board seats held by women

Seven more companies had 20% or more of Maryland board seats held
by women in 2020, and now more than 50% of companies have 20% or
more board seats held by women.
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Maryland added 9 women directors
At the current rate of growth, it would take 18 years, or until the
year 2038, to achieve gender equality in the boardroom.
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There were 4 fewer women executives in
Maryland in 2020. Maryland also had a
decline in the number of the companies in
the census with three fewer companies.
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COVID-19 sends women’s progress in reverse
Continued from 3

retain talent within our organization, but also to effectively serve
going to advance to mid-management and therefore aren’t going our customers and communities.”
to advance to executive management and the C-Suite,” she said.
McCormick & Company Incorporated, another member of
While much of the pandemic data regarding women in the the 20/20 Honor Roll, has four women directors on its Board.
work force is alarming, the annual Census Report highlights 18 Lisa Manzone, Senior Vice President, Human Relations, said
companies that made Executive Alliance’s annual 20/20 Honor the company has a long-standing principle called ‘The Power
Roll for having at least 20% of their board seats and 20% of
of People.’ “We know that we can only operate optimally if we
their executive leadership roles held by women.
have many different voices at the table,” she said. “Certainly one
As the pandemic created
of those voices is to ensure
uncertainty, these companies
that we have women at the
remained dedicated to having
table. We very much know that
a diverse equitable makeup
diversity in opinion, thought,
and provided aid to women
gender, race, experience,
throughout the company.
to name a few, are all very
First United Bank and
important to ensuring we are
Trust’s Board of Directors now
— Carissa Rodeheaver
using the whole McCormick
has a 50/50 balance of gender
brain, as we like to say, and
diversity and their leadership team is similarly diverse. Carissa
only then can we get to the
Rodeheaver, Chairman of the Board, President and CEO, notes
best possible solutions.”
their customers and employees come from diverse backgrounds.
Many of the 20/20 Honor Roll companies found ways to
“To maximize our effectiveness as a leadership team and Board
support their employees during the pandemic. First United
of Directors, we too should come from diverse backgrounds,” she
took several steps to help their employees, including flex
said. “This enables our leadership to understand the demands and
expectations our company should be meeting – both to attract and Continued on 13

“

We too should
come from diverse
backgrounds.

“

STAN TON CHASE
PROUDLY S UPPO R TS

20/20 HONOR ROLL:
GENDER DIVERSITY IN
MARYLAND
There has never been a more important time to
pursue a deeper commitment to diversity with
the understanding that it makes organizations
better and more robust. It’s time for everyone to
push for change.
Stanton Chase is excited to be sponsors of the
20/20 Honor Roll in partnership with the
Executive Alliance.

www.stantonchase.com
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The Community Financial Corporation | Finance and
Insurance Sector

First United Corporation | Finance and Insurance Sector

As of 2020 filings, The Community Financial
Corporation had four women on its 10-member Board
of Directors. Currently, Kimberly Briscoe-Tonic, Rebecca
Middleton McDonald, Mary Todd Peterson and Kathryn
M. Zabriskie serve on the Board of Directors.

33% of executive leadership positions.
The company is led by William J. Pasenelli.
Women hold

As of 2020 filings, First United had four women on its
11-member Board of Directors. Currently, M. Kathryn
Burkey, Elaine L. McDonald, Carissa Rodeheaver and
Marisa A. Shockley serve on the Board of Directors.

40% of executive leadership positions.
The company is led by Carissa L. Rodeheaver.
Women hold

Glen Burnie Bancorp | Finance and Insurance Sector
Eagle Bancorp, Inc. | Finance and Insurance Sector

As of 2020 filings, Eagle Bancorp had four women on
its 8-member Board of Directors. Currently, Theresa
G. LaPlaca, A. Leslie Ludwig, Kathy A. Raffa and
Susan G. Reil serve on the Board of Directors.

33% of executive leadership positions.
The company is led by Norman R. Pozez.
Women hold

As of 2020 filings, Glen Burnie Bancorp had three
women on its 10-member Board of Directors.
Currently, Mary Louise Wilcox, Joan M. Rumenap
and Julie Mussog serve on the Board of Directors.

40% of executive leadership positions.
The company is led by John D. Long.
Women hold

GlycoMimetics, Inc. | Manufacturing Sector
Federal Realty Investment Trust | Real Estate Sector

As of 2020 filings, Federal Realty Investment Trust
had two women on its 7-member Board of Directors.
Currently, Elizabeth Holland and Gail P. Steinel serve
on the Board of Directors.

33% of executive leadership positions.
The company is led by Donald C. Wood.
Women hold

As of 2020 filings, GlycoMimetics had two women on
its 7-member Board of Directors. Currently, Rachel K.
King and Patricia S. Andrews serve on the Board of
Directors.

40% of executive leadership positions.
The company is led by Rachel K. King.
Women hold
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Host Hotels and Resorts, Inc. | Real Estate Sector

McCormick & Company, Inc. | Manufacturing Sector

25% of executive leadership positions.
The company is led by James F. Risoleo.

Women hold

As of 2020 filings, Host Hotels and Resorts had
three women on its 10-member Board of Directors.
Currently, Mary L. Baglivo, Sheila C. Bair and Mary
Hogan Preusse serve on the Board of Directors.
Women hold

Lockheed Martin Corporation | Manufacturing Sector

As of 2020 filings, Lockheed Martin had four women
on its 12-member Board of Directors. Currently, Ilene
S. Gordon, Marillyn A. Hewson, Vicki A. Hollub and
Debra L. Reed-Klages serve on the Board of Directors.

As of 2020 filings, McCormick & Company had
four women on its 11-member Board of Directors.
Currently, Anne L. Bramman, Patricia Little, Maritza
G. Montiel and Margaret M.V. Preston serve on the
Board of Directors.

29% of executive leadership positions.
The company is led by Lawrence E. Kurzius.

Orgenesis, Inc. | Manufacturing Sector

As of 2020 filings, Orgenesis had one woman on
its 5-member Board of Directors. Currently, Vered
Caplan serves on the Board of Directors.

Women hold

33% of executive leadership positions.
The company is led by Marillyn A. Hewson.

Women hold

Marriott International, Inc. | Accommodations & Food
Service Sector

Precigen, Inc. | Manufacturing Sector

As of 2020 filings, Marriott International had four
women on its 12-member Board of Directors. Currently,
Debra L. Lee, Susan C. Schwab, Deborah M. Harrison
and Margaret M. McCarthy serve on the Board of
Directors.

27% of executive leadership positions.
The company is led by Arne M. Sorenson.
Women hold

10

40% of executive leadership positions.
The company is led by Vered Caplan.

As of 2020 filings, Precigen had two women on its
10-member Board of Directors. Currently, Vinita
Gupta and Helen Sabzevari serve on the Board of
Directors.

20% of executive leadership positions.
Th company is led by Helen Sabzevari.
Women hold
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CORPORATE PROFILE

McCormick & Company, Incorporated is a global leader in
flavor. As a Fortune 500 company with over $5 billion in annual
sales across 160 countries and territories, we manufacture,
market and distribute spices, seasoning mixes, condiments
and other flavorful products to the entire food industry
including e-commerce channels, grocery, food manufacturers
and foodservice businesses. Our most popular brands include
McCormick, French’s, Frank’s RedHot, Stubb’s, OLD BAY,
Lawry’s, Zatarain’s, Ducros, Vahiné, Cholula, Schwartz, Kamis,
DaQiao, Club House, Aeroplane and Gourmet Garden.

By 2025, we’ve committed to have 50% of senior
leadership positions globally held by women and
30% of senior leadership positions within the US
held by ethnically diverse talent.

One of our five principles at McCormick is the belief in
the Power of People. Throughout our business, we champion
equality, advocating for women, ethnically diverse groups,
people with disabilities, and the LGBTQ community as we
work to create ethical, safe, and supportive workplaces where
all employees thrive. Our high performance culture is rooted
in our shared values and the respect for the contributions of
every employee. We know a diverse and inclusive workplace
results in business growth, increased innovation, retention of
talent and a more engaged workforce.
McCormick is consistently recognized for its achievements
in the Diversity & Inclusion space, and earlier this year, was
named to DiversityInc’s 2021 Top 50 list of Companies for
Diversity for the fifth consecutive year.
Outlined in our Purpose-led Performance report, our Diversity
& Inclusion goals center around increasing the proportions of

“

“

ethnically diverse talent and women in leadership positions. By
2025, we’ve committed to have 50% of senior leadership positions
globally held by women and 30% of senior leadership positions
within the US held by ethnically diverse talent.
Led through our Global Learning and Development
Center, our leadership development programs allow employees
to continuously thrive in their roles. Our Global Women’s
Ignite Program, targeted toward strong-performing female
talent, and our US Ignite program, focused on our strongperforming ethnically diverse talent, both aim to provide

opportunities for focused development and advancement
into leadership positions within the company, ultimately
contributing to the long-term growth of the business.
Along with our focus on diversity at all levels to include the
senior leadership of our organization, we prioritize including and
amplifying diverse voices on our Board of Directors as well. 30%
of our Board is ethnically diverse and 40% are women; it is a focus
driven from the top of the company.
At McCormick, our purpose is To Stand Together for
the Future of Flavor, as we work toward our vision: A World
United By Flavor – where healthy, sustainable, and delicious
go hand in hand.
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RLJ Lodging Trust | Real Estate Sector

United Therapeutics Corporation | Manufacturing Sector

33% of executive leadership positions.
The company is led by Leslie D. Hale.

Women hold

As of 2020 filings, RLJ Lodging Trust had three
women on its 9-member Board of Directors. Currently,
Patricia Gibson, Leslie D. Hale and Glenda G.
McNeal serve on the Board of Directors.
Women hold

T. Rowe Price Group, Inc. | Financial Sector

As of 2020 filings, T. Rowe Price had four women on
its 11-member Board of Directors. Currently, Mary K.
Bush, Dina Dublon, Olympia J. Snowe and Sandra S.
Wijnberg serve on the Board of Directors.

As of 2020 filings, United Therapeutics had four
women on its 11-member Board of Directors.
Currently, Katherine Klein, Nilda Mesa, Judy
Olian, and Martine Rothblatt serve on the Board of
Directors.

25% of executive leadership positions.
The company is led by Martine Rothblatt.

Urban One, Inc. | Media Sector

As of 2020 filings, Urban One had one woman on its
5-member Board of Directors. Currently, Catherine L.
Hughes serves on the Board of Directors.

Women hold

20% of executive leadership positions.
The company is led by William J. Stromberg.

Women hold

Under Armour, Inc. | Manufacturing Sector

W.R. Grace & Co. | Manufacturing Sector

20% of executive leadership positions.
The company is led by Patrik Frisk.

Women hold

As of 2020 filings, Under Armour had two women
on its 11-member Board of Directors. Currently,
Karen Katz and Jerri L. Devard serve on the Board of
Directors.
Women hold

12

33% of executive leadership positions.
The company is led by Alfred C. Liggins, III.

As of 2020 filings, W.R. Grace & Co. had three
women on its 9-member Board of Directors. Currently,
Julie Fasone Holder, Diane H. Gulyas and Kathleen
G. Reiland serve on the Board of Directors.

20% of executive leadership positions.
The company is led by Hudson LaForce.
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Keswick – Your partner in health & wellness
A Baltimore institution for 138 years, Keswick has
been an innovative community healthcare resource
from its inception. Our simple mission – enhance
quality of life for older adults – is the foundation that
has led to Keswick’s expansion into many service areas,
including, most recently, Keswick
Community Health. Keswick’s
purpose has largely remained the
same and it is our history and
mission that guide expansion and
other decisions regarding how we will serve older people
now and in the years ahead.
Keswick continues to expand services outside of our
four walls to serve more of the community, again aligning
with our core mission. Today, Keswick provides healthcare
solutions in two fundamental ways to optimize quality
of life for older adults and their families. We deliver
services on its 40th Street campus – such as Nursing
Homes Care, Rehabilitation and Adult Day Services – and

community-based services and partnerships, like Maryland
Community for LifeSM, which assists older adults to age
in place with concierge support services, and the Wise &
Well Center for Healthy Living. Additionally, Keswick is a
partner in two significant community initiatives – Housing
Upgrades to Benefit Seniors (HUBS) and the
J Van Story Branch Wellness Center.
Keswick is committed to the safety and
well-being of the older adults we serve, as
evidenced by the 88% of staff from across the campus that
are fully vaccinated against Covid-19, more than three
times the national average reported by the Centers for
Disease Control and Prevention for nursing home staff.
Keswick is your community health resource –
partnering with adults ages 50+ to love their best lives.
We offer individualized, wellness and healthcare support
to restore, renew and revitalize older adults so that they
can Live Well, Age Well and Be Well.

COVID-19 sends women’s progress in reverse
hours, work-at-home accommodations, and paid
leave beyond their standard scope. They also paid
financial first responder bonuses to customer-facing
associates who were required to be physically at work.
“During the last year, we had no layoffs and provided
regular communication and correspondence to
maintain a connection with all our employees,”
Rodeheaver said.
Prioritizing health and safety, McCormick
implemented a program called Caring Conversations
where managers and human resources staff would
talk with team members individually to discuss
their personal situations to ensure the company
understood the challenges staff were facing. Staff
across the organization were also given 12 weeks of
pandemic leave so they could attend to child and
elder care needs. Employees in their plants and

office were allowed flex shifts in order to attend to needs at home.
In a partnership with Care.com, the company also implemented
Care@Work program where staff could get emergency care for
young children and elderly the same day, which was subsidized by
McCormick.

“

We can only operate
optimally if we have many
different voices at the table.

“

Continued from 7

— Lisa Manzone
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Number of women directors for
each company in the 2021 Census
Nine companies with four or more women directors

Eleven companies with three women directors

Eighteen companies with two women directors

14
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Empowerm

Empowerment
is part of our culture.

is part of our culture.

Empowerm
At First United, our vision of uncommon commitment to service and
solutions is fueled by empowerment. We believe that empowering
women and ensuring representation throughout our Company
creates meaningful value and is a natural part of our culture. We
set ourselves apart by creating value for our team members, our
customers, and our shareholders. We are committed to helping
people and to making a difference. First United is proud that
both its Board of Directors and Executive Management Team are
comprised of 50% women.

At First United, our vision of uncommon commitment
solutions is fueled by empowerment. We believe tha
women and ensuring representation throughout
creates meaningful value and is a natural part of o
set ourselves apart by creating value for our team
customers, and our shareholders. We are commit
people and to making a difference. First United
both its Board of Directors and Executive Managem
comprised
of 50% women.
MyBank.com/about

is part of our culture.

Member FDIC
Equal Opportunity Employer

Number of women directors for
each company in the 2020 Census
Twenty-three companies with one woman director

Seven companies with NO women directors
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Walking
Walking the
the walk.
walk.
We are proud to be recognized in this year’s Executive Alliance 20/20 Honor Roll. At
We are proud to be recognized in this year’s Executive Alliance 20/20 Honor Roll. At
EagleBank, we not only value and support having women in leadership roles; we exemplify it.
EagleBank, we not only value and support having women in leadership roles; we exemplify it.
As a leading community bank, we consider diversity, equity, and inclusion part of our mission
As a leading community bank, we consider diversity, equity, and inclusion part of our mission
to serve—and represent—all members of our community.
to serve—and represent—all members of our community.

EagleBankCorp.com
EagleBankCorp.com
301.986.1800
301.986.1800
MD | VA | DC
MD | VA | DC

Help &ForSolutions
People in Transition
Whether you or your family are downsizing, moving
out of a long-time family home, or in need of a good
decluttering, we can save you or them time and money!

Nation's Most Trusted & Qualified • Flexible Service
“Caring” Commitment • Estate Sales & Cleanouts
Proud to Sponsor

Executive Alliance’s 20/20 Honor Roll – Gender Diversity in Maryland.

443-965-9834

baltimore@caringtransitions.com
Services: CaringTransitionsBaltimoreMetro.com
Auctions: CTBaltimore.com

Offices Nationwide * Bonded and Insured
* Each Office is Independently Owned and Operated

CORPORATE PROFILE

Advocates for women
Executive Alliance’s Women on Boards
committee has developed innovative programs to
prepare and recommend women for board seats.
By working with corporate, government and nonprofit partners, this committee helps organizations
articulate the skills needed in their board members
and then publicizes opportunities for board roles.
Annually, Executive Alliance examines the
numbers of women board directors at publicly
traded companies headquartered in Maryland,
using publicly available data. The annual Census
Report highlights which companies are making
strides in the number of women in leadership
positions...and which companies are not.
Members are also active legislatively,
promoting the passage of the Gender Diversity
in Maryland’s Boards bill of 2019. Each year,
Executive Alliance recommends women for its
Green Bag Initiative, which seeks to place women
on Maryland’s public boards and commissions.

“

“

Executive Alliance is on a mission. Since
1993, this dynamic membership organization has
helped launch executive women into leadership
roles across Maryland.
What’s the secret? It all comes down to
advocacy, education and mentorship. Executive
Alliance connects accomplished, senior-level
executive women on a professional and personal
level to expand their impact and influence in the
board room, the community, and in the leadership
of businesses, civic organizations, and government.
Lisa Hayes, Immediate Past President
explains, “our membership is focused on bringing
women to the table and providing programming
that helps women take their next professional
step. We’re changing the conversation about
women leaders in Maryland’s workplaces.”
The role of women in Maryland’s workplaces
is changed by conversations at the highest levels
of leadership. That means women need to be in
executive leadership positions AND participate
meaningfully in board of director roles.
“It all comes down to our core actions:
advocacy, education and mentoring,” says Mary
Jean Herron, Board President.

We’re changing the
conversation about
women leaders in
Maryland’s workplaces.

Events highlighting the role of women, such as the Women of Excellence
luncheon and the Honor Roll: Gender Diversity in Maryland’s
Companies help showcase the accomplishments of executive women
and highlight the companies that promote women.

Taking your next professional step
Professional development programs focus attention on the skills
women need to take their next career step, no matter their current level.
In a community of like-minded women, participants can learn about
themselves and build the skills they need.
Executive Alliance is a resource for organizations searching for
subject-matter speakers and expertise, and a tight-knit network for
professional women.

Relationships & networking
Member meetings and social events provide peer-to-peer
networking with supportive women from diverse fields.
Executive Alliance members give back and encourage the next
generation of leaders through our Effective Impact Mentoring program,
a transformational year-long program that focuses on a small cohort of
women through learning sessions and one-on-one mentoring.
Align with influential women leaders. Learn more or apply for
membership at www.executivealliance.org/membership
Rebecca Snyder, Executive Director, 443-768-3281 or
rebecca@executivealliance.org
Lynn Manthy, Membership co-chair, SVP, Wells Fargo,
lynn.s.manthy@wellsfargo.com

2021 Census Report | Women Board Directors in Maryland
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REGAINING MOMENTUM

VIRTUAL EVENT

Women have lost a lot of ground in the pandemic, but it doesn’t
have to be permanent. Join the Baltimore Business Journal as
we explore how women are turning a challenging situation into an
opportunity and meet the women who are pushing ahead — and
making sure other women are going with them.

AUGUST 5
4:00–5:30PM
bizj.us/1qao55

ENTERPRISING WOMEN OF EXCELLENCE HONOREES
ASSOCIATION PARTNERS

CHRISTINE ASPELL
Office Managing Partner
Baltimore, KPMG

ABBY
GLASSBERG

NANCY GREEN
Chairman, President
and CEO, Miles &
Stockbridge

Office and Industrial
Sales, KLNB

CYNDI GULA

Managing Director
and Co-founder, Gula
Tech Adventures

CONTRIBUTING SPONSOR

LISA HAMILTON
President and CEO
The Annie E. Casey
Foundation

KATHLEEN
MCCOLLUM

President and CEO
UM Baltimore
Washington Medical
Center

NAIJHA
WRIGHT-BROWN
Co-owner,
Land of Kush

AWARD PARTNER

PANEL

To Sponsor or Advertise contact your
Account Executive or Annie Payne at
apayne@bizjournals.com

JANET CURRIE
President - Bank of
America, Greater
Maryland

LISA HAMILTON
President and CEO
The Annie E. Casey
Foundation

YVONNE MRHA

SVP and CFO - Live!
Casino+Hotel Maryland

BRITT TEGELER
Founder and CEO
Tegeler Construction
& Supply

Thank you to our 20/20 Honor Roll sponsors

PRESENTING SPONSOR

AWARDS SPONSOR

PUBLICATION SPONSOR

CENSUS SPONSOR

CHANGE SPONSOR

MEDIA SPONSORS

$40/year Digital
subscription
Help us continue to
tell OUR story!

Visit afro.com click SUBSCRIBE
Digital Subscriptions sent directly to your preferred email address

Executive Alliance members

Executive Alliance connects accomplished women on a professional and personal level to expand their impact and influence in the board room, the
community, and in the leadership of businesses, civic organizations, and government.
We take decisive action to bring women to the table and are laser-focused on the needs of executive women. Through advocacy, education, and
mentorship, Executive Alliance accelerates the success and leadership of women in Maryland. Learn more at www.executivealliance.org/membership.

Karen B. Albert

Angie Barnett

VP, Head of Internal
Audit & Internal Control | Constellium

President/CEO | Better Business Bureau
of Greater Maryland

Board expertise: Audit, controls, risk management, advisory

Board expertise: Nonprofit management, strategic
planning and alliances, personnel, and program development

Ms. Albert is an experienced leader of
audit, risk and control functions. Having lead these
functions for global publicly traded companies, she is
positioned well to provide this expertise and
perspective on a private or public company board.

BBB Greater MD provides an ethical
marketplace platform where buyers and sellers trust each
other, with over 2 million searches locally. We help
brands get discovered, convert feedback into opportunity,
earn prestige & trust, and put integrity on display

Katie Allston, LCSW-C
President & CEO | Marian House

Clinical Social Worker turned
non-profit executive, experienced in direct care
services of people experiencing homelessness,
mental illness, trauma, substance use and
incarceration and managing staff, programs and
budgets to serve the same.
Board expertise: Non-profit management, social work, advocacy,
mentorship

Violet M. Apple
Chief Executive Officer
Girl Scouts of Central Maryland

Karen Bond
Director | Judge Alexander Williams
Policy Center

Bond broke the glass ceiling in 2017,
as the first African American woman to lead
Executive Alliance as president. Her expertise
includes organizational development, diversity &
inclusion. She is a graduate of Duke University and
Johns Hopkins University.
Board expertise: Strategic planning, diversity and inclusion, goverance

Alison G. Brown, MPH, BSN

In five minutes I can share with you
how to change a girl’s life forever! For more than
110 years we have delivered a one-of-a-kind
leadership development program for girls, with
proven results. In Girl Scouts you are part of a
Movement that puts girls first.

President | University of Maryland
Medical Center, Midtown Campus

Board expertise: Fundraising

Board expertise: Strategic & financial planning, marketing &
communications, mergers & affiliations, leadership development

Katherine Bays Armstrong
Financial Planner
Heritage Financial Consultants, LLC

Kathy Armstrong manages a dynamic
financial planning practice that helps individuals achieve
financial independence. Committed to needs and
priorities of her clients, Kathy delivers objective, straightforward strategies to help reach their financial goals.

Stephanie Baker
Senior Vice President
Member Services WAEPA

Stephanie is Executive Alliance’s board
secretary, Consumer Council Member, and an
accomplished senior leader with extensive
experience in insurance and service operations.
Board expertise: Operations

Transformational health care leader, serving as CEO
of UMMC on an interim basis, leading both hospital
campuses through the COVID-19 pandemic. Previously
served as SVP & Chief Strategy Officer for UMMS’
fourteen hospital regional health care system.

Linda Roszak Burton
Executive Coach, Keynote Speaker, Author
www.drwcoaching.com
Linda is an experienced executive coach. Her
strengths-based coaching methodology supports
leaders in achieving peak performance. Author
of Gratitude Heals. Linda is experienced in board
leadership including Chairwoman and Governance
Chair.

Board expertise: Chairwoman, governance committee chair

Carolyn Cason
Managing Director
Stanton Chase International

Global leader in media, technology, consumer,
non-profit executive search. Brings over 25 years of
experience identifying and recruiting exceptional
senior level talent. Full service leadership consulting
from talent strategy, to recruitment and assessment.
Board expertise: Digital media, succession planning, compensation, finance
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Executive Alliance members
Carla A. Nelson Chambers

Laura Crandon

Managing Principal
The Nelson Ideation Group, LLC

Vice President | Market Strategy & Solutions

CareFirst BlueCross BlueShield,Healthcare executive
with extensive P&L and strategic growth experience at
UnitedHealthcare and CareFirst BlueCrossBlueShield.
Future-focused thought leader holds a Duke MBA.
Well-versed in governance. Comfortable with high
degrees of ambiguity.

We provide consulting services to our clients,
specializing in appraising diverse certified firms to
meet our clients’ need. We work on corporate,
government, non-profit and P3 development
projects to build business relationships and
strategic alliances.

Board expertise: Strategic planning, product, alliances, partnerships, sales

Board expertise: Marketing, community engagement, supplier diversity,
fundraising

Diane V. D’Aiutolo
Managing Partner
Tydings & Rosenberg LLP

Michele L. Cohen
Principal | Miles & Stockbridge P.C.

Michele has an integrated commercial real estate
and business and technologies transactions practice,
with clients worldwide. She takes a practical and
collaborative approach to resolving complex
negotiations and winning favorable terms for her
clients.
Board expertise: Legal, commercial real estate,
privacy

Diane D’Aiutolo is the Managing Partner at the
law firm of Tydings & Rosenberg LLP and has
represented clients in state and federal court litigation
as well as through mediation. She has
also served as outside general counsel to physician
practices.
Board expertise: Leadership roles in nonprofit boards for international,
national, state, and local organizations, management experience with
private company, DE&I strategist, appointee to the Trial Courts Judicial
Nominating Commission for District 14 (Baltimore City), and Past President
Executive Alliance.

COMMIT TED TO HO NORING, CE LEBR ATING AND
CONNEC TING WOMEN LE ADERS FOR OVE R 25 YE A R S!
The Daily Record supports women business professionals on their path to success. We are there every step of the way by
showcasing women leaders in our news, holding panel discussions, hosting networking events and celebrating accomplished
and rising women professionals at Maryland’s Top 100 Women and Leading Women recognition celebrations.

Nomination Deadline: January 4, 2022
Event Date: April 2022

Nomination Deadline: August 31, 2021
Event Date: December 7, 2021

Topic: Health & Wellness
Event Date: August 25, 2021

Join us in supporting Maryland’s community of women business leaders.

TheDailyRecord.com/Events
2021 Census Report | Women Board Directors in Maryland
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Executive Alliance members
Maria Johnson Darby

LynAnn Dippel

Chief Operating Officer | Keswick

Principal | Bay Point Wealth

Keswick’s mission is to enhance quality of life for
older adults. We offer personalized wellness and
healthcare support to restore, renew and revitalize
adults ages 50+ so that they can “Live Well, Age
Well and Be Well,” living on our campus or in the
community.
Board expertise: Board governance, operations, communications,
development, community outreach & engagement

Pattie Dash
Executive Director
NKF Serving Maryland & Delaware

NKF Serving MD & DE is a major voluntary
nonprofit health organization, and lifeline for
all people affected by kidney disease. We are
an activist organization that takes action to ensure
better outcomes for the 37 million Americans
impacted by kidney disease.
Board expertise: Non-profit management, marketing, fund development,
program development, strategy development

Kimberly Davis
Chief Financial Officer | Versant Health

Senior financial leadership experience including:
M&A, integrations, strategic enterprise wide growth
initiatives and driving financial success for publicly
traded and private equity backed firms. Passionate
about providing mentorship to aspiring leaders.

Financial advisor to women professionals who seek
a collaborative approach to financial planning,
tax planning, and investments (including ESG and
socially responsible investing).
Board expertise: Financial reports, projections,
planning

Harriet Dopkin
President/Partner
The Classic Catering People

Imagination, craft and inspiration lie at the
center of Classic’s vision of honoring food traditions
while embracing new tastes and techniques, and
serving the community with the same dedication as
we serve our clients.

Frances “Toni” Draper
Chief Executive Officer
AFRO-American News

Seasoned executive with five decades of
experience collaborating with the leadership
of key civic, business, educational and religious
organizations; broad -based experience includes
public speaking, racial equity, media relations, and
board governance.
Board expertise: Fiduciary oversight, marketing and communications,
diversity and inclusion

Board expertise: Finance, accounting, planning, M&A and tax

Lynne M. Durbin

Sasha Day

President | InLine LLC

VP, Growth | Aramark Higher Education

An executive leader and change agent, focused
on profitable growth, delivering results and building
organizational capabilities. Passionate about the
elevation of women and diverse talent in the
workplace.

Karen Deeley
Senior Vice President - Associate Broker
MacKenzie Commercial Real Estate Services, LLC

Experienced in advising middle market corporations,
financial institutions, professional services and
healthcare companies with identifying and
analyzing their real estate needs and developing
customized occupancy, growth and relocation
strategies.
Board expertise: Commercial real estate strategies, strategic planning and
governance.
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Seasoned business C-level executive and non-profit
board leader with experience in corporate
governance, international operations, risk
management and insurance, regulatory compliance,
M&A, human resources and intellectual property
management.
Board expertise: Corporate governance, law, finance

Kathleen McNally Durkin
Chief Executive Officer
The Arc Baltimore

The Arc Baltimore supports people with
developmental disabilities to live and work in their
communities. She is a board member of Leadership
Baltimore Co, a member of the Balt Co Commission
on Disabilities and was honored as one of
Maryland’s Top 100 Women.
Board expertise: Disability, leadership, board engament
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Executive Alliance members
Michele Eberle

Vicki Franz

Executive Director
Maryland Health Benefit Exchange

Publisher/Founder | I95 BUSINESS

I95 BUSINESS serves as a catalyst to connect
business people, promote economic development
& innovation in the Mid-Atlantic Region for over
10 years. I95 is a mission-driven, woman-owned
publishing company. We believe in the power of
WORDS. WORDS MATTER(TM).

Executive Alliance member, business and community
leader with expertise in public, private and
non-profit sectors. Superior relationship and
resource building skills inspiring teams to exceed
expectations and connecting investors and funding
to initiatives.

Board expertise: Marketing, branding, organizational skills

Board expertise: Strategic planning, financial management and oversight,
organizational leadership, board governance, staff development and growth

Counsel | Saul Ewing Arnstein & Lehr LLP

Aileen Eskildsen, CPA

Swata is a corporate transactions lawyer with
25 years of experience in advising companies in all
stages of growth. Her practice focuses on Mergers
and Acquisitions and she helps clients with contract
review, corporate governance, company formation.

Director and Chief Operating Officer
Ellin & Tucker

As the Chief Operating Officer at Ellin & Tucker,
Aileen works in tandem with the Chief Executive
Officer to manage the firm’s diverse business
operations, set comprehensive goals for performance
and execute on the strategic vision of the firm.

Board expertise: Corporate governance

Board expertise: Accounting and auditing, business operations and strategy,
audit committee experience

Market Leader – Sandy Spring Bank

Ellen is a recognized leader in banking and is
responsible for the strategic growth/expansion initiative
for the Baltimore region as well as managing the
Baltimore Commercial Banking Group. Ellen works
with a wide range of companies in many industries and
focuses on businesses that are growing and expanding.
She is recognized as a leader in the community and
was reappointed by Governor Hogan to the University System of Maryland
Board of Regents where she currently chairs the Audit Committee. She brings a
strong financial, regulatory and audit committee experience having served as
an executive in banking for many years.
Board expertise: Governance, finance, leadership, compliance, audit

Senior Group Publisher
The Daily Record / Bridgetower Media

The Daily Record is Maryland’s essential, daily
business and legal news source. Find us at
TheDailyRecord.com or in print. Our special
products, events and online opportunities educate,
recognize and and celebrate innovation and
leadership.
Board expertise: Leadership, marketing,
advertising, project management, finance, team building

Halcyon Francis
Dr. Halcyon Francis
H.F. & Associates, LLC

Jill Gansler
Chief Financial Officer
Regional Managment Inc. (RMI)

Ellen Fish

Suzanne Fischer-Huettner

Swata Gandhi

RMI, a closely held 60yr+ asset management
company provides rental housing for thousands.
With the rest of the executive team, I strive to balance
the competing interests of a diverse ownership base,
valued employees, tenant/clients & the community daily.
Board expertise: Corporate finance,tax, governance and oversight; internal
auditing; HR benefits and personnel administration;

Kathleen Lehman Hajek
Managing Director | Stanton Chase

Respected and accomplished practice leader in life
sciences, health care and non-profit executive search.
Bringing over 25 years of thought leadership and
advisory consulting in talent strategy, organizational
design and assessment.
Board expertise: Governance, recruitment, succession
planning and development

Elisabeth Albert Hayes (Betsy)
Senior Vice Preseident -Investments
Chapin Davis Investments

I’m a registered Securities Broker and Investment
Advisory Representative at Chapin Davis Investment
as well as a long-standing member of the Board of
Directors. Prior to joining Chapin Davis, I was a
Securities Analyst for many years.
Serving on additional corporate boards, due to industry regulations and
potential conflicts of interests, is not an option for me.

Dr. Francis is an esteemed mental health clinician.
She specializes in treating empathic individuals and
also provides coping strategies to people who suffer
from Pre-menstrual Dysphoric Disorder. Dr. Francis
provides Brainspotting as a treatment modality.

2021 Census Report | Women Board Directors in Maryland
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Executive Alliance members
Lisa H. R. Hayes

Susan Katz

Senior Wealth Strategist/
Senior Vice President
PNC Wealth Management

CEO | Susan Katz Advantage

Lisa is an experienced banker who provides estate
and financial planning advice to high net worth
clients. She is an insightful, collaborative, strategic
thinker with excellent communication skills. She has
served on and chaired non-profit boards.
Board expertise: Non-profit and professional services board experience
(including as board chair); legal (estate & trust, tax, corporate), financial
planning

Bonnie K. Heneson
Founder | Bonnie Heneson Communications

With over 40 years in the marketing communications
field, Bonnie helps clients develop and implement
their marketing strategies through public relations,
advertising, social media, graphic design, web
design and special events and other marketing tools.
Board expertise: Marketing, entrepreneurship,
board leadership

Mary Jean Herron
Chief Executive Officer
Wilmax Advisory LLC and BayLake Solutions LLC
Ms. Herron is an influential business driver whose
clarity of vision and decisive leadership has carried
a wide variety of companies through rapid and
continuous growth. As CEO of Wilmax Advisory,
Ms. Herron focuses on executive coaching/
leadership development.

Board expertise: Finance, human resources, risk management, strategy,
leadership development

Tracy Imm
Founder & Chief Executive Officer
Tracy Imm Worldwide, LLC

Tracy Imm is a leadership coach and
communications expert that works with global
corporations, small business executives and higher
education to improve communications and collaboration,
manage change and create inclusive cultures.
Board expertise: Communications, strategy, technology, human resources/
leadership development, finance

Linda Folsom Jackson
President / CEO
InfoAge Solutions Inc. (IAS)

IAS is an IT expert in Organizational Development,
Capital Planning / Investment Control, and ERPs
supporting small / large and public / private
organizations, successfully building over 1900
systems and solutions for every type of business
need and problem.
Board expertise: Organizational development, capital planning and Investment
control, information technology, business process engineering, ERPs
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Susan Katz Advantage is about inspiring individuals
& organizations to achieve their full potential
through a laser-sharp process of business/executive
coaching & an accountability framework that drives
greater productivity and success.
Board expertise: Leadership development, team
development, CEO & executive coaching, succession planning

Greta Engle Kessler
Vice President Employee Benefits
USI Insurance Services, Inc.

USI is a large insurance broker. Their data driven
approach & commitment to client reinvestment is
unique. Greta’s expertise is employee benefits.
With the tools & resources at USI, she exposes
excess carrier profits & programs that improve
employee health.
Board expertise: Legislative advocacy

Elizabeth A. Klunk
Senior Vice President Medical
Management
Versant Health

Accomplished healthcare executive with over
30 years experience, with last 20 years dedicated
to managed care business process optimization,
strategic program development and clinical
consulting. Experienced with leading large organizations to goals.
Board expertise: Managed care, clinical consulting, utilization
management, strategic product development, healthcare startup

Sharon Krevor-Weisbaum, Esq.
Managing Partner
Brown, Goldstein & Levy

It is exciting to watch women soar to leadership
positions. We bring a different kind of leadership
that others appreciate. I am excited to collaborate
with my colleagues on best practices and mentor
those women who will follow to make a better future.
Board expertise: Provide advice to not for profit entities, regulatory
experience

Tina Kuhn
President and CEO
CyberCore Technologies

Tina Kuhn is an accomplished Senior Executive with
demonstrated success spanning cybersecurity,
US Government, and commercial industries.
She has extensive experience in organizational
transformations, growth strategies, operations and
business development.
Board expertise: Cyber security, government contracting, organizational
transformations, growth strategy
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Joyce A. Kuhns

Anne Lin, Pharm.D, FNAP

Principal | Offit Kurman, P.A.

Dean & Professor, School of Pharmacy
Notre Dame of Maryland University

An experienced C-Suite advisor and board leader,
Joyce Kuhns uses her unique blend of business,
legal and strategic skills to reposition mid-market
companies, across market sectors, to maximize
stakeholder gains and achieve sustainable solutions.
Board expertise: Business and debt restructuring,
corporate governance, financial services, strategic
partnerships, risk analysis

Patricia McHugh Lambert, Esq.
Principal | Pessin Katz Law, P.A.

Ms. Lambert is known for her analytical skills and
creativity in handling commercial litigation and
insurance matters. She also represents insurers
and insurance producers before the Maryland
Insurance Administration.
Board expertise: Women empowerment, insurance,
youth, law

Gerri Leder
President | LederMark Comm & Coaching

Communicator and Coach, I have stepped back
from a full-time career to write, serve my community
as a business mentor, board member, and helper
to my elderly parents and in-laws.

With 34 years of experience in pharmacy
education, I have worked with school faculty and
national organizations to advance pharmacy
education and practice to provide quality care to
patients through effective medication use.

Board expertise: Strategic planning, board development, program
development

Gayle Lomax
Senior Director, Marketing
Assoc of American Medical Colleges

Executive leader responsible for firmwide branding
and marketing strategy. She has experience driving
financial performance, identifying new business, and
assessing profitability at Fortune 500 companies,
entrepreneurial firms and nonprofit associations.
Board expertise: Marketing, strategy, management

Whitney H. Lull
Vice President, Human Resources
M&T Bank

For more than 160 years, M&T has helped people
and businesses manage their money and make
sound financial decisions, so they can live better today
and realize their goals for tomorrow.
Board expertise: Fundraising, human resources

Julie Lenzer
Chief Innovation Officer
University of Maryland

I am a change agent, focused on leveraging
innovation to drive positive economic and social
impact with a track record of local, regional, and
global results.
Board expertise: Innovation, technology,
strategy, partnerships, diversity

Eileen Levitt
CEO | The HR Team, Inc.

Help small and mid-sized businesses utilize human
resources strategy to drive business growth and
profitability through consulting and outsourcing.
Board expertise: Human resources, financial,
small business management

Brooke E. Lierman
Delegate | MD House of Delegates

Brooke is a second-term state delegate representing
District 46 and is an announced candidate for State
Comptroller. She is also an attorney with Brown,
Goldstein & Levy, downtown Baltimore resident and
mom of two. www.brookelierman.com

Pam Love Manning, PhD, MSW, MBA
President
DP Love Enterprises, LLC

Executive Alliance member is an experienced
non-profit board leader and board development
consultant. Skilled in corporate governance,
engagement, strategic planning, and cultivating valuesalignment.
Board expertise: Governance, leadership, strategy, engagement, board
development

Lisa Manzone
Senior Vice President, Human Relations
McCormick & Company, Inc.

Board membership has given me opportunity to
hone invaluable skills in leadership, financial acumen
and community partnership. Taking Board leadership
roles, with my 30+ years of Human Resources, has
also provided a platform to give back and expand
my impact.
Board expertise: BBB of Greater Maryland; WYPR

2021 Census Report | Women Board Directors in Maryland
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Martina A. Martin

Candace Breland Osunsade

SVP and Chief Operating Officer
The United Way of Central Maryland

EVP, Global Chief People
& Diversity Officer
Catholic Relief Services

United Way of Central Maryland promotes equity,
creates opportunity, and improves lives. We
strengthen families and communities by increasing
access to basic needs like health, housing,
employment, and education; and connecting people
to causes they care about.
Board expertise: Technology, finance, HR, legal

Melissa Menkel McGuire
Partner
Wright, Constable & Skeen, LLP

Melissa Menkel McGuire is a partner at Wright,
Constable & Skeen in the firm’s Employment and
Labor Law Practice Group. She practices before
federal and state courts and administrative agencies
throughout Maryland, West Virginia and the District
of Columbia.
Board expertise: Immediate Past Chair of MSBA, Labor and Employment
Law Section and Past Board Member of BBB of Greater Maryland

A respected thought leader with 30 plus years of
experience in non-profit organizations, providing
strategic people support services; fully leveraging
the investments in people. A Diversity, Equity and
Inclusion Strategist leading transformational change.
Board expertise: Board governance; human resources; board standards
of excellence

Anna-Maria Gonzalez Palmer
Vice President & Chief Human
Resources Officer
GBMC Healthcare

Anna-Maria has a 37-year track record
implementing high-impact Human Resources
programs. She is Chair for the Baltimore County
Workforce Development Board; Personnel Chair
for the ICJS Board of Trustees; Parish Corporator
for St. Joseph Catholic Church.
Board expertise: Leadership, business acumen, human resources, M&A

Susan Mitcheltree
Partner | Berman McAleer

Bryn Parchman

Board expertise: Finance, governance, executive/strategic leadership,
marketing and communications management

Experienced leader in both non-profit and for-profit
sector with management, marketing, strategic
planning and financial expertise. Inducted into
The Daily Record’s Circle of Excellence, and named
one of Maryland’s Top 100 Women and Most
Admired CEO’s.

A partner at wealth management firm Berman
McAleer, Susan sits on the firm’s executive
management team and leads the compensation
committee. She handles all communication and
branding initiatives for the firm as well as Director
of Communications.

Tasha Museles
President
The Children’s Cancer Foundation, Inc.

The Children’s Cancer Foundation, Inc. (CCF), a
local non-profit, raises funds to invest in research
and programs to ensure improved treatments and
outcomes for local kids facing a diagnosis of cancer.
Board expertise: Executive leadership, corporate
partnerships and governance

Karen J. Nelson
President and CEO
Planned Parenthood of Maryland

Karen Nelson is a non-profit organization leader
with over 25 years of experience in healthcare,
community education, and advocacy. She currently
overseas seven medical offices. Karen has a passion
for public health and ensuring access to healthcare.
Board expertise: Health care delivery; board governance

President & CEO
Port Discovery Children’s Museum

Board expertise: Strategic planning, marketing and communications,
external relations, fund raising, financial

Christine Podles
Chief Operating Officer | Ingleside

Health Care, and Aging Services Leader. Expertise
in providing leadership to achieve strategic
realignment and organization re-design to support
business growth and implement and manage change
to drive organizational performance an enhance
revenue streams.
Board expertise: Aging services, healthcare, long term care,
non-profit

Mary Louise Preis
Attorney/Mediator | The Platt Group

Retired from Citigroup after a
career in public service in the House of Delegates
and Commissioner of Financial Regulation for
Maryland. Now mediating for Baltimore City and
County Circuit Courts and with the Platt Group as a
private mediator.
Board expertise: Regulatory, human resources, finance and budget,
investment.
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Executive Alliance members
Rhonda Pringle

Lisa Rusyniak

Market President and Publisher
Baltimore Business Journal

President & CEO
Goodwill Industries of the Chesapeake, Inc.

Board expertise: Marketing and communications, budgeting, fundraising,
contract negotiations, strategic planning

Board expertise: Non-profits, marketing

Ann Quinn

Founder and Managing Director
Taurus CPA Solutions, LLC

In her role as market president and publisher, Rhonda
oversees the coordinated efforts of editorial, advertising,
events and audience development to promote strategic
growth in all areas and adherence to the mission of The
Business Journals.

Goodwill works to transform our community into one in
which all individuals have the opportunity to work!
We employ 750+ staff though 31 stores, 11 career
centers & provide job services to 58,000+ annually.
In 2020, we helped 750 obtain jobs at $13.86/hr.

Principal
Quinn Strategy Group

Taurus CPA Solutions is a full service accounting,
tax and consulting firm offering a broad range of
professional services focused on the needs of business
owners. We take the fear out of finances by providing
pragmatic and proactive solutions and education.

Quinn Strategy Group moves organizations
forward at crucial decision points by designing
and leading the most effective strategy process.
We help our clients create meaningful forward
motion to meet critical milestones, achieve goals
and ignite success.

Board expertise: Accounting, tax, financial statements, business consulting

Katherine Schulze

Board expertise: Strategy, M&A

General Counsel & Chief Ethics Officer
Ethics Alliance Maryland, LLC

Rita Rai

Experienced for profit and nonprofit director,
board chair and committee member. Chief Ethics &
Compliance Officer and attorney with deep knowledge
of governance, legal, regulatory, policy, risk, compliance
and M&A issues impacting financial services.

Client Partner | Toptal LLC

Accomplished in leading high-impact strategic,
digital and process improvement programs.
Held various operating and leadership roles
including business strategy, technology innovation,
digital transformation, and strategic consulting &
advisory services.

Board expertise: Legal, compliance, ethics, governance, audit

Board expertise: IT strategy, business operations, strategic business
planning, global markets, corporate governance

Gina Ramsey
CEO | Pink Dog Digital

We are a full-service digital agency providing
website design, SEO, social media, content creation,
digital advertising & email marketing campaigns.
We help businesses grow through their digital footprint.
Board expertise: Digital marketing

Kera Ritter
President | The Ritter Group, LLC

TRG helps progressive organizations solve their
most difficult challenges. We bring strategy,
direction and confidentiality along with
experience in communications, government,
corporate & non-profit sectors. We are your
trusted partner and force multiplier.

Lori Amos Robinson

Vice President - Corporate Communications,
Branding and Social Responsibility
McCormick & Company
Executive Alliance Member with professional
experience in Marketing and Communications
for reputable CPG Companies. Leads global efforts
in Corporate Branding, Corporate Reputation, Media
Relations, Corporate Social Responsibility. Board
Member - United Way.
Board expertise: Marketing and communications

Tammy S. J. Schneider, CPA

Karen M. Singer
Founder | KMS Partners, LLC

As a commercial real estate attorney, Karen
enjoys supporting clients to achieve their goals, reaching
the right balance between perfection and pragmatism
based on their desires. Applying her 30+ years to any
given situation as proven to be quite effective.
Board expertise: Corporate governance, ethics,
real estate, former General Counsel and Corporate
Secretary of publicly-traded REIT

Michelle Daugherty Siri, Esq.
Executive Director
The Women’s Law Center of Maryland, Inc.

The Women’s Law Center of Maryland is a
nonprofit law firm dedicated to ensuring the physical
safety, economic security, and bodily autonomy of women
in Maryland. We further our mission through direct legal
services, free hotlines, and legislative advocacy.
Board expertise: Legal, human resources, event planning

Nancy L. Sloane
Retired | The Center Club

After a 40+ year career in advertising, publishing
and hospitality and as the founder of Maryland’s
Top 100 Women, Nancy retired in June 2021.
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Executive Alliance members
Judy L. Smith

Mimi Roeder Vaughan

Principal | On Point Consulting

President
Roeder Travel / Kailua Properties

On Point Consulting is a management consulting
company that serves both the public and private sectors.
Our services include: strategic planning, operational
analysis, continuous improvement, risk management, and
technology adaption and optimization.
Board expertise: Strategic planning, financial
management, risk management, cyber security,
and mergers & acquisitions

Donna Hill Staton, Esq.
Founding Principal
Decision Point Strategy Group, LLC and
Staton and Nolan, LLC

As a successful director and board leader,
I effectively leverage experience as an
attorney/advisor/policy maker in diverse
industries and high level private/public sector
positions to engage, encourage second order thinking,
and enhance decision making.
Board expertise: Governance (public company, non-profit and
government); legal/regulatory; strategy/risk management; curious,
confident and effective communication; diversity, equity and inclusion

Partner in Charge, Baltimore Office
Venable LLP

I am a skilled litigator dedicated to my clients’
interests and the development of my team. As the
head of Venable’s Baltimore office, I work to
maintain a vibrant, productive office culture and to
maximize our firm’s contributions to the Baltimore
community.
Board expertise: Legal and risk management

Additional Executive Alliance members
Dawn Audia

Luwanda Jenkins

Andrea Colender

Leslie Mancuso

Vice President, General Counsel
Severn Bank

Carol Dodson

Board expertise: Bringing in new people on boards.

Michele Bresnick Walsh
Chair, Business Law Department
Gordon Feinblatt LLC

I keep business owners and their companies out of
trouble. I am a member of Gordon Feinblatt and
chair the firm’s Business Law and Securities Practice
Groups. I work with businesses through all stages
of growth, from startup to capital raising, to sale.
Board expertise: Corporate governance, mergers & acquisitions,
commercial agreements and capital raising

J. Nicole Windsor
Partner | Bowie & Jensen, LLC

Stacie Tobin

Vice President
Ullico Incl

Roeder Travel was founded in 1973. We are a
full-service Travel Agency. Mimi was President
of Executive Alliance and has been a member for
over 20 years. She started the Mentoring Program
with Nancy Sloane. She is on the Board of
Associated Black Charities, Fund Raising.

President
Luwanda Jenkins & Associates
President and Chief Executive Officer
Jhpiego, an affiliate of Johns Hopkins
University

I work with CEOs, general counsel, human
resource directors, and entrepreneurs to provide
clear and actionable guidance on management-side
employment law compliance and litigation matters.
Board expertise: All aspects of management side
employment law including restrictive covenants, wage
and hour laws, anti-discrimination laws as well as dispute resolution.

Amanda C. Zinn
President & CEO
Leadership Baltimore County

Executive Alliance member with a proven track
record in business development/growth, strategic
planning and navigating complex political, social and
economic issues to attain goals. Accomplished nonprofit
executive licensed by Standards for Excellence program.
Board expertise: Governance, financial management, strategic planning,
marketing

Vice President and
Chief Customer Officer
Baltimore Gas & Electric Company

Lynn Manthy

Karen Evans

Sarah Mogol

Vice President
Merrill Lynch

Karen Proudford

Chief Operating Officer
Katz Abosch, P.A.

Vice President
Whiting-Turner Contracting Company

Miriam Fuchs

Assistant Counsel
United States Army Corps of Engineers

Carrie Hartin

President
MCI-USA Global Sales

Kathleen Hetherington

President
Howard Community College
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Senior Vice President
Wells Fargo Bank
Founder and Executive Director
InformBlue, LLC
Associate Professor of
Management
Morgan State University

Karen Roberts
Controller
Dragos

Joanne Smikle

Principal Consultant
Smikle Training Services

Beth Terry

J. Wyndy Webb

Arlene Thayer

Donna Wilson

Suzanne Thompson

Ellen Yankellow

Jenny Trostel

Maggie Villegas

President and Owner
HealthPlan Headquarters
Director of Development
Institute of Human Virology, University
of Maryland School of Medicine
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Chief Operating Officer
Total Health Care, Inc.
CEO
Wilson Johnson & Associates, LLC
President & Chief Executive Officer
Correct Rx Pharmacy Services, Inc.
Executive Director
Baltimore Creatives Acceleration
Network

Executive Alliance officers 2021-2022
PRESIDENT

PRESIDENT-ELECT

PAST PRESIDENT

SECRETARY

VICE PRESIDENT - PARTNERSHIP

Mary Jean Herron,
Wilmax Advisory LLC and
BayLake Solutions LLC

Angie Barnett,
Greater Baltimore
Business Bureau

Lisa Hayes,
PNC Wealth Management

Stephanie Baker, WAEPA

Karen Evans
Whiting-Turner Contracting
Company

Committee chairs & board members
ADVOCACY

GOVERNANCE

MEMBERSHIP

PARTNERSHIPS

WOMEN ON BOARDS

Greta Engle Kessler, USI (L)
and Karen Nelson, Planned
Parenthood (R)

Martina Martin, United Way
of Central Maryland (L) and
Tasha Museles, Children’s
Cancer Foundation (R)

Lynn Manthy, Wells Fargo

Pattie Dash, National
Kidney Foundation serving
Maryland & Delaware

Lyn Cason, Stanton Chase
(L) and Joyce Kuhns, Offit
Kurman, P.A. (R)

FINANCE

MARKETING &

MENTORING

PROGRAMMING

DEI TASK FORCE

Karen Bond, Judge
Alexander Williams Policy
Center (L) and Maria
Johnson Darby, Keswick (R)

Sasha Day, Aramark Higher
Education (L) and Katherine
Schulze, Ethics Alliance
Maryland LLC (R)

Karen Bond, Judge

COMMUNICATIONS

Susan Mitcheltree,
Berman McAleer

Tracy Imm, Tracy Imm
Worldwide, LLC (L) and Gina
Ramsey, Pink Dog Digital (R)

Alexander Williams Policy
Center (L) and Lynne
Durbin, InLine LLC (R)
  

Special Thanks

The 2021 Census Report of Women Board Directors in Maryland is
researched, compiled and published by the Women on Corporate Boards
Committee of Executive Alliance. Special thanks to Ellen Fish, Megan Fish,
Nancy Sloane and Michelle Walsh.

E. Fish

Sloane

Walsh
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McCormick & Company
is proud to be recognized as a

20/20 Honor Roll
Recipient for

Women in Leadership

